ANNEX – ANNUAL SECTORAL REPORT

Chapter 3: Services


	Chapter 3 (j) : Recreational Cultural and Sporting Services

	Section
	Improvements Implemented Since Last IAP
	Current Entry Requirements
	Further Improvements Planned

	Operational Requirements


	NIL 

	Recreational Services

A foreign national hired by an employer may engage in the performing arts at the following types of venues:

1. Schools, public institutions for cultural activities and non-scholastic education, and parks;

2. International tourist hotels;

3. Scenic districts and tourism/leisure areas; and

4. Other venues approved on a case-by-case basis by the Ministry of Education (MOE).
Sporting Services

This sector has already been liberalized. However, control and regulation of golf courses as a sporting service within or outward from Chinese Taipei must follow the Management Regulations for Golf Courses.

	NIL

	Licensing and Qualification Requirements of Service Providers


	NIL
	I. If foreign service providers engage in cultural, sports and recreation service belonging to special professions and technical assignments specified in Article 46.1.1 of the Employment Service Act, foreigners’ qualifications and job descriptions are as follows:
※According to Article 5 of the Qualifications and Criteria Standards for foreigners undertaking the jobs specified under Article 46.1.1 to 46.1.6 of the Employment Service Act (hereinafter “the Qualifications and Criteria Standards”), other than meeting with other criteria specified in the Standards, foreign employees have to acquire one of the following qualifications before undertaking the jobs/assignments specified here above:

1. Acquire certificates or operation qualifications through the procedures specified in the Examinations of Specific Profession and Technician Guidelines, or acquire certificates, licenses or permits from the specific industry authorities at the central government level.

2. Acquire credentials of Master degree or above from universities in Chinese Taipei or in foreign countries or acquire Bachelor degree and with more than two years working experiences in the specific field.

3. Expatriates to Chinese Taipei that have been employed in multi-national companies for more than one year.

4. Specialists who have been trained professionally or self-taught in the specific field and have more than five years experiences in related skills and have demonstrated outstanding performances.

※Article 31 of the Qualifications and Criteria Standards
The job descriptions for foreign workers to be employed in the cultural, sports and recreation service industries should be within the following categories:

1. Publication Industry: newspapers, magazines, article-writings other than book publication, editing, translation, production of audio publication, music composing and new facilities and techniques initiation.

2. Motion Picture Industry: motion picture producing, screenplay writing, directing, art designing, promotion, and new techniques initiation.

3. Non-cable, Cable and Satellite broadcasting ( radio and television) Industries: program designing and production, article-writing in foreign languages, translation & editing, announcing & dubbing, directing & program hosting and new techniques initiation.

4. Service Industry related to arts, culture and sports: literary work, commentary, operation and management of arts and culture activities, agents for art talents and models, operation and management of sports venues, judges (referees) for sports competition, mountain guide, sports (training) instructor, organizer for sports events.

5. Library operation and archive preserving industries: data collecting and maintaining, make data into photographs, maps, audio tapes, video tapes and other preservation format.

6. Museums, historical heritages and likewise organizations: preservation, maintenance, display and demonstration of ancient ruins, historical architectures, archeological sites or natural landscapes that add values to history, cultures, arts and education.

7. Recreation & Service Industries: operation and management of theme parks or playgrounds.
II. Sporting Services have already been liberalized. However, the employment of foreign professional and technical personnel should follow the Regulations for Employment of Foreign Specialists. For foreigners employed as sports coaches or in sports assignments as specified in Article 46.1.5 of the Employment Service Act, their qualifications should be as follows:

※ Article 43 of the Qualifications and Criteria Standards:
Foreigners to be employed as sports coaches as specified in Article 46.1.5 in the Act should be qualified with one of the following:

1. Athletes that can present internationally recognized (sports) coaching certificate issued by international sports assembly or national sports association.

2. Athletes that have been working in the sports coaching sector more than two years and have been recommended by national or international sports associations or organizations.

※Article 44 of the Qualifications and Criteria Standards:
Foreign workers to be employed in the sports assignments as specified in Article 46.1.5 in the Act should be qualified with one of the following:

1. Athletes that have been participating in international or national sports competitions and can present relevant documents.

2. Athletes that have had practical working experience for more than one year and have been recommended by national or international sports associations or organizations.

III. For foreigners employed in performing arts assignments as specified in Article 46.1.6 of the Employment Service Act, their qualifications should be as follows:
※Article 46 of the Qualifications and Criteria Standards:

Foreign workers who are employed in performing arts assignments as specified in Article 46.1.6 in the Act should present working permits of the said specialties or the recommendations and/or certificates issued by the country of origin.

	NIL

	Foreign Entry


	NIL
	According to Article 43 of the Employment Service Act, unless otherwise provided for in the present Act, no foreign workers may engage in work within Chinese Taipei territory if his/her Employer has not yet obtained a permit via application. Regarding the employers’ qualifications, see the Qualifications and Criteria Standards. Article 45 states that the employers have to be qualified for one the following when hiring foreigners sports coaches or sports assignments: (1) schools; (2) government institutions: (3) non-profit sports groups; (4) companies that are involved in physical education, sports and related businesses.

Furthermore, according to Article 47, the employers have to be qualified as one the following when hiring foreigners employed in performing arts assignments:

1. Schools, public organizations in social, educational and cultural sectors;
2. International hotels;

3. Tourism & Recreation Industry;

4. Companies that are involved in show businesses and cultural services;
5. Non-profit organizations (Cultural and/or Educational Foundations);

6. Performing groups, Academic, Cultural or Artistic groups on national or international bases;
7. Publication industry;
8. Motion Pictures industry;
9. Non-Cable, Cable and Satellite broadcasting and television industries;
10. Government institutions;
11. Foreign Embassies/Consulates, Foreign Agencies, and international organizations stationed in Chinese Taipei.
	NIL

	Discriminatory Treatment/

MFN


	NIL
	There are no limitations on market access and on national treatment.
	NIL


